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Tables in this document were filled with data submitted by the supervising body on behalf the unit. 

 

UNIT PRESENTATION 
 

Unit name: Diversity Adaptation and Development 

 

Unit acronym: 
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Current label and N°: 

 

232 

 

ID RNSR: 
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Application type: 
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Head of the unit (2019-2020): 

 

Mr Alain GHESQUIERE 

 

Project leader (2021-2025): 

 

Mr Yves VIGOUROUX 

Number of teams and/or themes: 
 

8 
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Chair: 
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Mr Mario PEZZOTTI, Università degli Studi di Verona, Italy 
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Mr Daniel WIPF, Université de Bourgogne/Inra, Dijon 

HCÉRES REPRESENTATIVE 
 

 Mr Serge DELROT 

 

 

REPRESENTATIVES OF SUPERVISING BODIES 
 

 

Mr Olivier DANGLES, IRD 

Mr Bruno FABRE, Université Montpellier 

Mr Thierry LEFRANCOIS, CIRAD 

Mr Jean-Louis NOYER, CIRAD 
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INTRODUCTION 
 

HISTORY AND GEOGRAPHICAL LOCATION OF THE UNIT 
 

Founded in 2011, the DIADE unit (Diversity, Development and Adaptation) aims to gather research activities 

in plant sciences at the IRD Centre in Montpellier with links to the University of Montpellier. DIADE unit is 

organized into 9 research teams, each tackling in varying proportions the three main themes Diversity, 

Development and Adaptation. Many laboratory facilities are shared with the IPME unit at the Montpellier 

Centre). In line with its mission to develop partnerships with countries of the developing South, the DIADE unit 

created International Joint Laboratories (LMI) in Dakar (Senegal), Hanoi (Vietnam), and Quito (Ecuador). 

DIADE also support IRD Young Associate Teams (JEAI) by hosting PhD students, and contributing to training 

and capacity development in the developing South. DIADE finds key support through the Agropolis 

Foundation that gathers INRA, IRD, CIRAD, Montpellier SupAgro, and the University of Montpellier and 

promotes research and higher education in agriculture and sustainable development. Agropolis 

Foundation manages the LabEx Agro and is now backed by the iSite MUSE (Montpellier University of 

Excellence) in the framework of its coordination activities for the excellence projects in Montpellier. 

Agropolis Foundation has catalyzed the development of interactions between DIADE and other research 

units with related interests in the field of Plant Sciences, in Montpellier notably: AGAP (joint project ARCAD), 

AMAP, LEPSE and BPMP (joint project Rhizopolis), collectively constituting one of the largest scientific 

communities in Montpellier (700 researchers and engineers). More recently, the unit has played a lead role 

in projects focusing on cereals thanks to joint funding between Agropolis Foundation and the Italian 

foundation Cariplo. 

 

Management team 
 

Director (past contract): Alain GHESQUIÈRE; Deputy Director: Pascal GANTET 

Director (next contract): Yves VIGOUROUX; Deputy Directors: Pascal GANTET ; Hervé ETIENNE 

 

HCÉRES NOMENCLATURE 
 

SVE1 Agronomie, biologie végétale, écologie, environnement, évolution 

 

SVE2 Biologie cellulaire, imagerie, biologie moléculaire, biochimie, génomique, biologie systémique, 

développement, biologie structurale 

 

THEMATICS 
 

The DIADE unit (Diversity, Development and Adaptation) is concerned with examining the genetic diversity 

of plants of agronomic and ecological relevance and with using this information to understand 

developmental and adaptive traits. DIADE is supported by IRD, CIRAD and the Université Montpellier. 

 

The ultimate goal of the unit is to describe the plant species at the molecular level, understand their 

adaptation and development mechanisms and generate, based on this knowledge, new phenotypes for 

the future. DIADE has currently six teams (ADvens, CERES, DYNADIV, EDI, F2F, REDG) plus three teams that will 

be discontinued in the next term (Evogec RICE, RHIZO) and two more teams to join the unit during the next 

term (GeDyE, CoffeeAdapt). DIADE also supports three oversea laboratories (LMI). The thematics of the 

research teams range from the analysis of coffee and oil palms at the genetic and functional level to more 

functional studies of selected traits such as root development or epigenetic regulation. 
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UNIT WORKFORCE 
 

Diversity Adaptation Development (DIADE) 

Active staff 
Number 

06/30/2019 

Number 

01/01/2021 

Full professors and similar positions 1 1 

Assistant professors and similar positions 2 3 

Full time research directors (Directeurs de recherche) and similar 

positions 
14 17 

Full time research associates (Chargés de recherche) and similar 

positions 
23 23 

Other scientists (“Conservateurs, cadres scientifiques des EPIC, 

fondations, industries, etc.”) 
14 21 

High school teachers 0 0 

Supporting personnel (ITAs, BIATSSs and others, notably of EPICs) 12 11 

Permanent staff 66 76 

Non-permanent professors and associate professors, including emeritus  0  

Non-permanent full time scientists, including emeritus, post-docs (except 

PhD students) 
8  

PhD Students 33  

Non-permanent supporting personnel 1  

Non-permanent staff 42  

Total 108 62 

 

 

GLOBAL ASSESSMENT OF THE UNIT 
 

The DIADE unit presents itself as a highly active research institution with some highly visible and productive 

teams. Strengths of the unit reside in the diversity of team structure, goals and funding sources, combined 

with a scientific focus on biological diversity, adaptation and development of plants grown in the countries 

of the south. 

 

The unit gathers strong teams with high international visibility in the biology of, amongst others, coffee, oil 

palms and rice, with some teams focusing on genomic aspects of plant diversity and others focusing more 

on specific traits such as root development and architecture or molecular mechanisms such as chromatin 

biology. Several teams of the DIADE unit have an excellent and outstanding publication activity. Some 

teams have excellent outreach activities and engage very actively in the interaction with the non-

academic world. The training of young researchers has to be valued as very good but may be improved if 

links to UM are deepened. 
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