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Peter van den Besselaar is currently a professor of organization science at the Vrije Universiteit Amsterdam,
Faculty of Social Sciences and the Network Institute. He specializes in science policy studies, and his research
focuses on organizing, funding and evaluation of research. Recent research topics are: (i) Developing and
testing methods and indicators for measuring the scholarly, societal and economic impact of science. In this
context, he contributed to the development of indicators for the evaluation of Framework Program FP9. (ii)
Various aspects of gender bias in the science systems, e.g., in grant allocation decisions. (i) Mapping the
sfructure and dynamics of science, and the role of inferdisciplinarity. (iv) The development of advanced e-
infrastructures for (big open) data integration and enrichment (the SMS platform — sms.risis.eu). (v) Before
moving into science policy studies, his research did focus on organizational and social computing.

Currently, he is one of the partners in the H2020 funded GRANteD project (with CSIC, DZHW, Joanneum
Research, Orebro university, and Teresa Mom consultancy). Over the years he acted as management
consultant and policy advisor in various environments.

Over the years, Peter van den Besselaar published more than articles, chapters, and reports.

Previously, he was among others research director and head of the Science System Assessment department
Rathenau Instituut/KNAW (2005-2010); professor of communication studies, University of Amsterdam (2004-
2009), director of the Netherlands Social Science Data Archive (2002-2005), and associate professor of social
informatics at the University of Amsterdam (1995-2001).

He holds a PhD from the faculty of psychology of the Universiteit van Amsterdam, a MA Philosophy (cum
laude), Universiteit van Amsterdam, and a BSc Mathematics, Universiteit Utrecht.

Autres responsabilités exercées

- Scientific Advisory Board of the Deutsches Zentrum fUr Hochschul and Wissenschaftsforschung
(DZHW, Hannover),

- Evaluation Advisory Board of the Alexander von Humboldt Stiftung (Bonn),

- European Commission’s RTD evaluation network

- Science committee of the Faculty of Social Sciences, Free University Amsterdam

- Ethical review board of the Faculty of Social Sciences, Free University Amsterdam
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Missions d’évaluation réalisées

Peter van den Besselaar has been involved in several evaluation exercises of research organizations
such as the Research Council of Lithuania, University of Orebro, Statistics Netherlands, and of funding
programs.
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